STANDARD CONTRACT FOR DOMESTIC EMPLOYEES

This contract of employment is made on , Santiago, Chile,

between the employer , who resides in

and the employee ,

who resides in . Both parties agree to the
following:

1. For the duration of this contract the employer | pay the employee a
minimum wage of US$ per hour for the rmance of his/her duties
based on , (County/Township the State of
(See http://flcdatacenter.com (Code 37-2012) vailing domestlc
employee wage in the area where the employer wi ayments shall be
made every two weeks from the begin

2. The employee shall normally wo eek. Any
time worked in excess of 40 hg overtime and
shall be paid at one and one

3. The employee shall ge e/he shall be free to
leave the employer’'s pr mes other than regular or overtime

10.

working hours.

yer’s residence at the beginning of this contract and from
ence to Santiago, Chile on termination of employment.
s place of residence.

During the period of this contract the employee shall not accept any other
employment.

The employer will not withhold the passport of the employee.


http://flcdatacenter.com/

11.  Either party may terminate this contract by notifying the other party a month in
advance. In such an event, the employer shall repatriate the employee to
Santiago, Chile bearing all the travel costs.

12.  The duration of this contract shall be one year starting from the date of the
domestic employee’s arrival. Thereafter, the contract may be renewed for
one-year periods with the agreement of both parties.

13. The employer should assist the employee in filing the required tax forms and
shall pay the employee’s portion of Social Se y (See IRS Pub 926
available at www.irs.gov). The employee shall e employee’s portion of
Social Security and all federal, state, and | taxes in connection with
his/her income.

for six weeks or more.)

The parties hereto agree to a

is contract have been prepared and are signed by both the
employer and the employee, and the employee has been given a copy.

Employer Employee

Date: Date:
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